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This document and any other materials in relation to the securities described herein is only being distributed to, and is only directed at (i) persons in

the United Kingdom who have professional experience in matters relating to investments who fall within the definition of ñinvestmentprofessionalsòwithin

Article 19(5) of the Financial Services and Markets Act 2000 (Financial Promotion) Order 2005, as amended (the ñOrderò)or are high net worth entities

falling within Article 49(2)(a) to (d) of the Order, or (ii) are qualified investors (investisseurs qualifiés) as defined in Article 2(e) of Regulation (EU)

2017/1129 of the European Parliament and of the council of 14 June 2017 (the ñQualifiedInvestorsò)and (iii) persons to whom the distribution may

otherwise lawfully be made (all such persons together being referred to as ñRelevantPersonsò). In France, the offer of the securities referred to herein will

be made through a placement to Qualified Investors only pursuant to Article L. 411-2, 1Áof the French Code monétaire et financier. The offer will not be

made to retail investors. The following presentation or its distribution may under no circumstance constitute an offer within the meaning of article 1114 of

the French Code Civil. Any investment or investment activity to which this document relates is available only to Relevant Persons and will be engaged in

only with Relevant Persons. This document must not be acted or relied on by any persons who are not Relevant Persons.

This document and the investment activity to which it relates is only being distributed to, and is only directed at (i) persons in the United Kingdom who

have professional experience in matters relating to investments who fall within the definition of ñinvestmentprofessionalsòwithin Article 19(5) of the

Financial Services and Markets Act 2000 (Financial Promotion) Order 2005, as amended (the ñOrderò)or are high net worth entities falling within Article

49(2)(a) to (d) of the Order, or (ii) are qualified investors (investisseurs qualifiés) as defined in Article 2(e) of Regulation (EU) 2017/1129 of the European

Parliament and of the council of 14 June 2017 (the ñQualifiedInvestorsò)and (iii) persons to whom the distribution may otherwise lawfully be made (all such

persons together being referred to as ñRelevantPersonsò). In France, the offer of the securities referred to herein will be made through a placement to

Qualified Investors only pursuant to Article L. 411-2, 1Áof the French Code monétaire et financier. The offer will not be made to retail investors. The

following presentation or its distribution may under no circumstance constitute an offer within the meaning of article 1114 of the French Code Civil. Any

investment or investment activity to which this document relates is available only to Relevant Persons and will be engaged in only with Relevant Persons.

This document must not be acted or relied on by any persons who are not Relevant Persons.

This presentation must be read in conjunction with the Base Prospectus dated July 2, 2021 as so supplemented (the ñEMTNBase Prospectusò). Full

information on BNP Paribas and the offer of the Notes is available in the EMTN Base Prospectus and on https://invest.bnpparibas.com/



BNPParibascompanypurpose
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ü BNP Paribas has released a formal ñcompanypurposeò

Å Elaborated under guidance from the BNP Paribas Executive Committee

Å Approved by the Board of Directors

Å Based on BNPParibasôShared convictions, the Group Code of Conduct and the Engagement Manifesto

Å Communicated to all employees in January 2020 and available externally

ñBNP Paribas' mission is to contribute to responsible and sustainable growth by 

financing the economy and advising clients according to the highest ethical standardsò

ü The Group offers secure, sound and innovative financial solutions to individuals,

professional clients, corporates and institutional investors while striving to address the 

fundamental challenges of today with regard to the environment, local 

development and social inclusion

ü BNP Paribas employees aim to deliver services that have purpose and relevance

for clients and the world around them

ü The Group innovates in order to be a leader in sustainable finance

ü BNP Paribas is developing the tools to measure our environmental and social impact

https://group.bnpparibas/en/group/our-company-purpose


A committed bank: 4 pillars and 12 commitments
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CSR is fully part of our corporate culture and strategy

ÁExecutive Committee defines the CSR strategy

ÁBoard of Directors approves the CSR strategy and the annual reporting

ÁñCorporateGovernance, Ethics, Nominations and CSR Committeeòis in charge of

ethics, conduct and CSR since the Annual General Meeting of May 2016



Our key CSR performance indicators
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ü Integrationof CSRcriteriain thecalculationof annualvariablecompensationof theExecutiveCorporateOfficersandof deferredvariablecompensationplanof >7,000Groupkeyemployees

CSR metrics
2018

Reference

2019 

Results

2020

Results

2021

Results
2021 targets
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Share of loans to companies supporting the energy transition and 

sectors directly contributing to the SDGs
ú 168bn ú 180bn ú 188bn ú 244bn

Average of ú 10bn 

increase per year 

over the period

2 Percentage of employees trained in ethics and conduct issues 96,2 % 95,4 % 97 % 98,7 %
Maintaining > 95 % 

per year

S
o

c
ia

l 
re

s
p

o
n

s
ib

il
it

y

3
Percentage of women among the SMP population (Senior 

Management Position)
28 % 29 % 31 % 32 % > 31 %

4
Percentage of entities with more than 1,000 employees having 

made a commitment to disability
91 % 94 % 100 % 100 % 100 %

5
Proportion of employees who completed at least two training 

courses during the previous 12 months
91,8 % 94,8 % 90,2 % 98,3 % Maintaining > 90 %
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6 Number of solidarity hours performed by the employees 305,000 hours > 450,000 hours > 510,000 hours 509,000 hours 1 million hours

7
Support (financing, investments on behalf of the bank and third 

parties) to associations and Social and Solidarity Economy 

enterprises

ú 5,6bn ú 6,2bn ú 6,3bn ú 6,8 bn ú 6,3bn
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y 8 Financing for renewable energies ú 15,4bn ú 15,9bn ú 17,8bn ú 18,6bn ú 18bn

9
Greenhouse gas emissions in tons of CO2  equivalent (tCO2eq) / 

full-time employees 

(buildings kWh, including IT, +  business trips)

2,45 tCO2eq 

/ FTE

2,32 tCO2eq 

/ FTE

1,80 tCO2eq 

/ FTE

1,50 tCO2eq 

/ FTE

2,31 tCO2eq  

/ FTE



2022-2025 CSR Dashboard
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CSR metrics 2025 Targets

Economic 

responsibility

1 Amount of sustainable loans ú 150 bn

2 Amount of sustainable bonds ú 200 bn

3
Amount of sustainable investment and savings (assets under management of article 8 & 9 SFDR 

funds)

ú 300 bn

Social 

responsibility

4 Share of women among the SMP population (Senior Management Position) 40 %

5 Number of solidarity hours performed by the employees (#1MillionHours2Help)
1 million hours 

(on 2 rolling years)

6 Share of employees who completed at least four training courses during the previous 12 months 90 %

Civic 

responsibility
7 Number of beneficiaries of products & services promoting financial inclusion 6 million beneficiaries

Environmental

responsibility

8 Amount of the support enabling our clients to transition to a low-carbon economy ú 200 bn

9 Amount of financing to companies contributing to protect terrestrial and marine biodiversity ú 4 bn

10
Greenhouse gas emissions in tons of CO2  equivalent (tCO2eq) / full-time employees 

(buildings kWh, including IT, +  business trips)
1,85  tCO2eq / FTE



Positive impact at the heart of supporting the Groupõs clients
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The Bankôs support for impact companies including social enterprises (financing, investments 

on its own behalf and on 

behalf of third parties) worldwide has exceeded ú 2,3bn

Signature of the 11th social impact contract supported by BNP Paribas, a project with

Médecins du Monde

The Group won the AFD (Agence Française de

Développement) selection process as the sole investor

of the first Development Impact Bond (DIB) sponsored

by the French government to deploy with the NGO Care a

programme to improve women's social inclusion and

health in Ethiopia

The Group has developed extra-financial risk

management tools through:

Åthe deployment of a tool for analysing the ESG

profiles of companies (ESG Assessment) which will

be used systematically in the credit granting process

Åthe implementation of the first climate stress tests.

BNP Paribas, 1st french bank and 5th european bank of

the Global 100 Most Sustainable Corporations 2022

(ranked 76))

ú450m are allocated to investments on the behalf of the

Group in favour of ecological transition, natural capital,

local development and social impact

Åú250m in innovation

Åú200m of impact investments



Mobilizedand engagedemployees
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The Group participates in pioneering initiatives to ensure the inclusion of all 

employees, especially a pilot on the diversity of social and ethnocultural 

backgrounds but also a barometer of ordinary sexism within companies

84% of respondents to the Joint Pulse Survey ñConductò and ñDiversity and Inclusionò support the 

Groupôs actions in terms of Diversity and Inclusion 

Reinforced prevention measures continued to be

implemented to protect the health of

employees, including vaccination campaigns

with the mobilisation of its Integrated Occupational

Health Service in France, which has achieved a

cumulative total of 8 000 Covid-19 vaccinations

from 2021 to January 2022

BNP Paribas sets itself ambitious goals to reach

professional equality, in particular by acting for

the feminization of governing bodies : target

of a 40% share of women in the SMP

population by 2025

More than 40 000 formations to

sustainable development have been

achieved as of end 2021, in particular:

ÅThe WeEngage programme

(dedicated to all employees)

ÅCertifying training courses (ex:

Cambridge)

ÅLa Fresque du Climat



An ongoing mobilisationin favor of solidarity and financial inclusion

In 2021, BNP Paribas consecrated ú 53,5m to its philantropic activities in favor of the general 

interest, for solidarity, culture and the environment

The Group innovates by contributing to

the development of green microfinance:

ÅAnimation of a coalition of private

investors to a better integration of

environmental issues

ÅSelection in a call for projects initiated

by the GEF1 announced at the COP 26

in Glasgow; project consisting in

developing a standard and providing

certification to MFIs in order to

strengthen the adaptation and resilience

capacities of their end customers to

climate change

BNP Paribas has developped several

measures to help students and young

people:

ÅLaunch of the Youth Solidarity Plan in

2021 (ú500k for 14 associations)

ÅEnvelope of ú20m of loans without

guarantor for scholarship students

pursuing high-level studies

BNP Paribas Cardif (in partnership

with the Gramen Creative Lab)

supported the launch of the social

business Tangata Emploi, an

intrapreneuriat project aiming to to

improve the employment rate of

people with disabilities

Historical collection record of ú 1,3m in 2021 for the Rescue & Recover Fund

: in 9 years, ú 6m have been distributed to the NGO partners

1 Global Environment Facility (Fonds pour l'environnement mondial)

New engagement of ú 1,2m in the Projet Banlieues (Suburbs Project) : in 15 

years, 900 associations have benefited fromú 26m in total

10



Supporting our clients in the ecological transition
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Aligning the credit portfolio with the goal of a net zero world by 2050 :

Å Reducing of the credit exposure to oil and gas exploration and production activities by 12% and to

the upstream oil industry by 25%1 by 2025

ÅThe loan portfolio of the electricity sector has a more favourable mix than the IEA Net Zero2 and IEA's

OECD SDS3 scenarios, both in 2021 and by 2025

ÅThe decision of a full exit from the thermal coal value chain has led BNP Paribas to cease its

relationship with nearly 60 of its clients companies that do not have a coal exit strategy in line with the

Group's objectives

Á Two Group experts have joined the Taskforce on

Nature-related Financial Disclosure (TNFD), which

aims to provide a framework for organisations to

measure and act on changing nature-related risks.

Á The TNFD was created thanks to a multi-stakeholder

group co-chaired by BNP Paribas, whose work came

to a successful conclusion in the summer of 2021

Financing for renewable energies reached an amount

of ú18,6bn as of end 2021, 1,5 times more than the ú

7.2bn as of end 2015.

BNP Paribas and the Solar Impulse Foundation

launched a fund of ú150m to support start-ups

with high potential and committed to the

ecological transition

1 new announcements issued in May 2022,; 2 International  Energy Agency; 3 Sustainable Development Scenario

The Group has confirmed its great environmental

reporting ratings: 

Å A- ranking of the Carbon Disclosure Project

(end of 2021)

Å 100/100 in the field in the rating of the agency 

SAM (Standard & Poorôs)

https://group.bnpparibas/en/news/net-zero-announcing-intentions-is-not-enough-actual-commitments-are-needed-with-figures-and-milestones


BNP Paribasõ recognised leadership in Sustainability & Sustainable Finance
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Presence in the sustainable indexesMain extra-financial ratings

No.1 French bankand no. 6 European 

bank out of 245 banks in SAMôs 2021 rating 

in the top 6% companies of the ñBanksò 

sector (82/100 as of November 2021)

Intop 10% and among òIndustry 

Leadersó of ISS ESG Corporate 

Rating in the ñCommercial Banks & 

Capital Marketsò sector 

(C+ Prime as of November 2021)

No.1 out of 31 companies                           
in ñdiversified banks in Europeò industry 

and #16 of 4,888 companies rated 
worldwide in V.Eõ 2021 rating (71/100 

as of December 2021)

BNP Paribas received a score of A-

to the Carbon Disclosure Project

rating (December 2021) 

BNP Paribas received a score of AA in 

MSCI ESG Ratings (September 2021)

BNP Paribas is listed in  

Euronext-Vigeo Eiris indexes 

World 120, Europe 120, Eurozone 

120, France 20 (May 2021)

BNP Paribas is listed                 

in the Dow Jones 

Sustainability Indices 

World & Europe (Nov 2021)

BNP Paribas among the 2022 òGlobal 100 

Most Sustainable Corporationsó ranking 

(76th) as 1st French and fifth European 

bank

Other rankings and CSR prizes

83/100 in the Gaïa Rating

(Ethifinance) 

BNPParibas secured an overall score 

of72/100at itsrating by EcoVadis in 

July 2021and positions itselfin the top 

4 %of assessedcompanies.

83/100 à la notation de Gaïa 

Rating(Ethifinance)

https://www.google.fr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj3kJXb8MbTAhXDthoKHTzUDHIQjRwIBw&url=https://twitter.com/paxellevate&psig=AFQjCNEofvJ0PJ-e3BKqNGoSbKzrA8iY0w&ust=1493459601221973





