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2015: a particularly productive year 

A strong involvement from the Group and especially of the Executive Committee on CSR 

subjects, in close conjunction with the Group Compliance and Human Resources’ approaches.   

 

Values : the definition of BNP Paribas Way 

Three flagship projects:  
 The Code of Conduct 
 Energy transition financing policy 
 A new financing and investing policy for the agricultural sector 
 
A strong involvement from the Board of Directors:  
 In-depth exchanges regarding the chapter dedicated to CSR in the Registration Document and 
 the 2016 priorities  
 Active participation of the Corporate Governance and Nominations Committee in writing the 
 Code of Conduct 
 The Corporate Governance and Nominations Committee chaired by L. Parisot becomes the 
 “Corporate Governance, Ethics, Nominations and CSR Committee” 
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CSR Strategy:  

 Review of 2012-2015 indicators  

 Minor adaptations of our commitments 

 New indicators for 2016-2018 



2 meetings of the Ethics Committee 

The Committee is composed of 3 members of the Group Executive Committee and 4 

external independent personalities 
 

•

•

•

•  

The role of the Ethics Committee is to advise the Executive Management in order to 

ensure that the Bank’s activities are in line with the values of BNP Paribas and with the 

highest standards of professionalism, integrity and ethics. 

 

In 2015, the Ethics Committee 

- Formalized its charter 

- Gave its opinion on the overhaul of the Group’s Code of Conduct, its financing and 

investment policy in the agricultural sector and strategy for the financing of the 

energy transition. 
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It is an 

advisory body 

In 2016 



2016-2018 : SLIGHT EVOLUTION OF 
COMMITMENTS AND NEW 
INDICATORS 
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12/13 goals achieved by the end of 2015 
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Dashboard 2016 – 2018* 
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(*) Out of approximately 500 Top executives. 

(**) Roughly 3,000 people. 

(***) This new question was included in the internal Global People Survey to  

replace the composite indicator used previously. These results therefore 

differ from the indicator for the period 2013-2015. 



CODE OF CONDUCT 
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 ‘The Board of Directors and General Management of BNP Paribas share the conviction 

that the success of the bank depends directly on the behavior of each employee’. 
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 ‘To do this, we must of course scrupulously comply with laws and regulations. At the 

same time, we must go further and make certain that every decision is guided by a 

deep sense of ethical responsibility. This begins with an ability to learn from 

inappropriate practices’. 

 ‘This Code of Conduct guides our thinking and our behavior. It expresses what we 

aspire to be: one of the most respected European banks with a global reach.’ 

 The Code of Conduct is a guide for our actions and decisions. There are no specific 

rules that can apply to every situation. Rather, the Code of Conduct should be 

sufficiently embedded to ensure that, aided by personal judgment, this spirit is always 

respected. 

The set up of a new Code of conduct    (1/3) 

(extracts of the Foreword)  

 



The set up of a new Code of conduct    (2/3)  
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Mission 

Provide financing for the economy and advice for our clients 
in an ethical manner, supporting them in their projects, 
investments and savings management, in compliance with the 
law and regulation.  

Values 

4 strengths: Solidity, Responsibility, Expertise, Good place to 
work 
4 levers: Agility, Culture of compliance, Client satisfaction, 
Open-mindedness 

Rules 
Elaborated at Group level and enforced in every business 
lines (Customer interest, financial security, market integrity, 
business ethics …) 

Practices 
Employee training 
Use of whistleblowing procedure 
Incentive to be exemplary 



Ongoing deployment in each division of the Group 
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Initiative to raise 

awareness: the «Conduct 

Week»  
 Conferences in several places 

(for example: « Conduct gone wrong, 

a real life example », or « Conduct 

from a client perspective »…) 

 Supported and animated by the 

daily publication of the « CIB Conduct 

chronicle » 

The example of CIB: a « Conduct program » 

structured around 9 themes: 

The set up of a new Code of conduct    (3/3)  



A NEW SECTOR POLICY: 
AGRICULTURE 
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New financing and investment policy for the agricultural 

sector*    (published August 2015) 

* Scope: production of raw food  agricultural commodities (grain crops, 

fruit, vegetables, honey, meat, etc.) and non-food agricultural 

commodities (cotton, wool, timber, latex, animal hides, etc.), together 

with primary processing of these products. Upstream and downstream 

activities are not included.  

 A sector challenged by rising demand, adapting to changing food consumption patterns in developing countries, and addressing demand for more 

sustainable farming practices. 

 Various environmental and social issues, 

 A major sector for the Group: €30bn in exposure to agricultural commodities. 

Major agriculture-related challenges 

Ecosystems and 
biodiversity 

Water use and 
water pollution 

GHG emissions 
Use of 

agrochemicals 

Working 
conditions and 
human rights 

Workplace 
health & safety 

Land tenure and 
community 

rights 

Global food 
security 

Food safety and 
traceability 

Animal welfare 
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 This policy joins the Bank's commitments to prevent deforestation set out in its palm oil and wood pulp policies.  

 

 An employee training module available in seven languages. 

 A clear position regarding financial products whose underlying assets are related to agricultural commodity prices:  

 

To ensure that the Group's financial products do not destabilize the agricultural commodity market, BNP Paribas has made a commitment not 

to offer individual or institutional investors internal funds that entail exposure to food commodities. 



ENERGY TRANSITION FINANCING 
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Implement our energy transition strategy (1/2) 
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 Reduce our exposure to coal  

 Update our public policies 

 Define guidelines for implementing our commitments 

 Analyze the diversification strategy of energy clients 

 Terminate relations with clients who fail to comply with our selection criteria 
 It has been decided to stop the relations with 20 clients, representing a credit authorization amount of 1bn€. 

 

Rigorous management of non-financial risks 

 Manage indirect energy transition-related risks in close coordination with the Risks department 

 Include an internal 'carbon price' in investment profitability calculations (pilot project in 2016) 

 Integrate 'carbon risk' and 'climate-change resilience' into counterparty ratings 

 Introduce 'climate risk' into the Risk Appetite Framework and propose a list of relevant indicators for 

managing it  

 Respond to the banking regulator's request to build climate-risk resilience into our investment portfolios, 

in coordination with other financial players 

Progress Status 



Implement our energy transition strategy (2/2) 
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 Sustainability, a cornerstone of the CIB of Tomorrow, 13 projects, including:  

 

 

Helping clients make the transition to a carbon-free economy  
 

 Renewable energies 

 Develop Green Desks in retail markets to support small and mid-size businesses 

 Global review of the Renewable energies financing 

 €100m investment in innovative start ups that contribute to the energy transition 
 A governance and a dedicated team within Principal Investment (own-account investment’s team) 

 A first investment decision taken 

 Asset Management:  

 19Bn€ carbon-free AUM at end 2015 
 

Financing the subcontracting chain 

ex : supplier finance program relying on 

the fulfillment of E&S criteria developed 

for Puma 

Green bonds 

 3,2bn€ issued in 2015 

 

Investments in renewable energies 

BNP Paribas leader in financing 

offshore wind farms in Europe 

Progress Status 



APPENDIX 
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BNP Paribas is present in major CSR 

indexes: 

 DJSI World and DJSI Europe 

 Vigeo World 120, Europe 120, France 20 

 FTSE4Good Index series 

 UN Global Compact 100 Index* 

 Stoxx Global ESG Leaders 

 

BNP Paribas carbon reporting 

was scored 99A- by Carbon 

Disclosure Project in 2015 
No.2 bank in the sector of 
diversified bank according 
to Vigeo’s ranking with an 
overall rating of 63/100 

* 6 French companies: Accor SA, Alcatel-Lucent SA, BNP Paribas, L’Oreal SA, PSA Peugeot Citroen, Technicolor SA 

•BNP Paribas gained 47 places 
compared to 2015 in the 2016 
Global 100 Most Sustainable 

Corporations (no.35) No. 13 in the banking sector out of 
411 companies assessed (79/100) 
according to Sustainalytics’ ranking 

BNP Paribas is included in the Dow 
Jones ‘World’ and ‘Europe’ 

Sustainability Indexes (September 
2016). 

BNP Paribas has achieved an overall 
score of 87/100  (up five points 

versus 2015) 

Positive appraisal of BNP Paribas & improvement in non-

financial rankings 


